The BNP Paribas Group Code of Conduct, applicable directly to BNP Paribas S.A. Branch in Poland
(hereinafter referred to as the “Branch”), defines the behavioural norms, values and ethical
standards to be followed by all employees of the BNP Paribas Group. This regulation - which
pertains to the broadly understood ethics and professional ethics - addresses, inter alia,
the issues of identifying, preventing and managing conflicts of interest, should they arise. These
issues are detailed in the BNP Paribas Group Conflict of Interest Management Policy, hereinafter
referred to as the “Policy”.

The fundamental principle of the Policy is that the Client's interests always take precedence
over the interests of the BNP Paribas Group and its employees. By following the principle, we
can ascertain that Clients’ interests are protected and that Clients themselves are treated
equally.

A conflict of interest is understood as circumstances that are known to the Branch and that may
lead to antagonistic interests of the Branch, a person associated with the Branch and the
Branch’s commitment to act fairly, with the Client's best interest in mind. The term also covers
circumstances that are known to the Branch and that could lead to a conflict between the
interests of several Clients of the Branch.

The Policy details risk management under the following categories of conflicts of interest:

= between a Client and the Branch,

» between a Client and an employee of the Branch or other person associated with the Branch,

= between Client of the Branch or Client of other BNP Paribas Group entities,

» between the Branch or other BNP Paribas Group entity and a Client or other affiliate of the
Branch or the BNP Paribas Group,

= between the Branch and an employee of the Branch or other person associated with the
Branch (internal conflicts of interest).

In accordance with the Policy, the Branch is required to manage identified or potential conflicts
of interest in order to avoid any risk of damage to the Client's interests and to comply with
applicable legal requirements and respect internal standards of the BNP Paribas Group.

The Branch has taken measures to guarantee the correct implementation of the Policy. The
measures involve, in particular, the introduction of:

» general ethical and professional rules applicable to all employees,

» internal control mechanisms,

» organisational separation of teams and functions to ensure their independence from one
another,

» security mechanisms, including information barriers protecting the confidentiality of
information,

» internal procedures that meet regulatory requirements,

» ways to prevent persons active outside the Branch from improperly influencing a specific
activity within the Branch,

» rules limiting employees’ use of information about Clients, as well as transactions and/or
contracts concluded by them.

The principles of the Policy apply to the relations between the Branch and its contractors.

More details on the Conflict of Interest Management Policy are provided by the Branch at the
request of the Client/Contractor.



